Code of Conduct
for the member companies of the

Myanmar Garment Manufacturers Association
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2 Based on the concept of human rights defined by the Universal Declaration of Human Rights and ILO Declaration
on Fundamental Principles and Rights At Work.

3 This Code of Conduct is inspired and influenced by the eight fundamental conventions of the ILO which cover:

Forced Labour Convention, 1930 (No. 29)

Freedom of Association and Protection of the Right to Organise Convention, 1940 (No. 87)

Right to Organise and Collective Bargaining Convention, 1949 (No. 98)

Equal Remuneration Convention, 1951 (No. 100)

Abolition of Forced Labour Convention, 1957 (No. 105)

Discrimination (Employment and Occupation) Convention, 1958 (No. 111)

Minimum Age Convention, 1973 (No. 138)

Worst Forms of Child Labour Convention, 1999 (No. 182)

4 Sectlon 75, The Factory Act (1951)
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6 Section 59, 62, The Factory Act (1951)
7  Section 60, The Factory Act (1951)
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