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Industrial Relations in Garment Factories Training
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Industrial Engineering Training (Batch - 73)
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ZONG HONG MYANMAR GARMENT Co.,LTD

UPCOMING ACTIVITY
No. Description Date & Time Venue
1. MGMA team activities to members' factories in Pathein October 17 to Pathein
22

- Voluntary Labor Compliance Assessment

- Labour Law Training

- Income Management Training, supported by LIFT

Myanmar

2. | Merchandiser Training supported by LIFT Myanmar October MGHRDC
27,28,29
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MEMBERSHIP UPDATE

New Members in September 2022

Country No. of New Member Factories
China 3
Myanmar 1
Total 4
Membership Update as of September 2022
Status Country No. of Factories
Myanmar 69
China 298
Active Korea 57
Japan 18
Others 21
Joint Venture 27
Local, Sub-Con, Marketing, Inspection ,Textile 45
Total (Active) 535
Grand Total 783
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