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No. Descriptions Date & Time

Venue

1 Income Management Training TBC
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2. Study Tour to Pathein Industrial City TBC
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3. “Seeing Executives setting for healthy workforce in Garment TBC
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~ Upcoming Event ~

No. Description Date & Time Venue
1. Income Management Training TBC TBC
2. | Study Tour to Pathein Industrial City TBC TBC
3. | “Seeing Executives setting for healthy workforce in Garment TBC TBC

Sector” Workshop

~ Membership Update ~

New Members in March 2022

Country No. of New Member Factories
China 3

Hong Kong 1
Total 4

Membership Update as of March 2022

Status Country No. of Factories

Myanmar 67

China 273

Active Korea 57
Japan 17

Others 22

Joint Venture 26

Local, Sub-Con, Marketing, Inspection ,Textile 42

Total (Active) 504

Grand Total 759
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